


Open Enrollment Overview

Open enroliment runs December 2nd — December 13t

During this time, you can enroll in benefits effective January1,
2025 - December 31, 2025

Thisisapag  nohn —if you take no action, your
current elections and covered dependents will automatically
continue in 2025, gp br FSA ons

After the open enrollment period, you will not be able to
make any changesto your elections until next year'sopen
enroliment, unlessyou experience a qualifying life event
during the year (marriage, birth of a child, etc.)

Enroliment is completed online in Benefitfocus. Refer to the 2025 Benefits

Guide for instructions.
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Medical

 EPO Plan(h -nuok only)
. EPONetwork is the Oxford Freedom Network

e PPO Plan(n & ou of nuk
. PPONetwork is the Oxford Freedom Network

- If you enroll in the PPO,you have the option to open a personal HSA
account
- Open the account with any bank that offers HSAs

« You can only make post-tax contributions to a personal HSA- However,

during your annual tax filing you can deduct your HSAcontributions asa tax
credit

- If you open a personal HSAaccount, you must decline the YU HRA deposit

« You are not eligible to receive the HRA deposit and contribute to an
HSA

S More information is available in the 2025 Benefits Guide




Medical

o HRA fund: $750 Individual / $1,500 family

- You ar only fl br YUHRAdpos T younol dog Opn
Enoinni

. All claimsincurred in 2024 must be submitted for HRAreimbursement
by Mac 31, 2025. Al od HRA babncs W b od.

BN More information is available in the 2025 Benefits Guide




Medical Plan

Annual Deductible
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NOTE:PPORxCopayseffective after meeting Medical Deductible



2025 Medical Contributions

OXFORD EPO PLAN OXFORD PPO PLAN
Bi-Weekly Payroll
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Pharmacy Ancillary Charge Program

« With the Ancillary Charge Program, you have two
options when receiving a medication:

- If you choose a lower-cost generic medication: you will pay
only your cost share,with no additional charge

. If you choose a higher-cost brand-name medication when
a chemically equivalent prescription drug is available on a
lower tier (e.g.,generic):you will pay your cost share,plus
the difference in price






Dental

« PPOPIan (in-network
and out-of- network
coverage)

e Yournetwork is the
Options PPO 20
Network

e Locatein-network
providers by logging
Into myuhc.com and
using the “Find a
Dentist” tool

UnitedHealthcare Dental PPO

| I = CR e nPRRRR, T £ SN
 Planincludes $56.04 5172 Employee + Chiki(fen)
$03.3r $76.95 Employes + Famiby

orthodontia coverage
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Flexible Spending Account

 Youcanenroll in aHealth Care FSA and/or Dependent Care FSA

Hal  Car FSA:use pre-tax dollars to pay for medical, dental, and
vision expenses

« 2025 contribution
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Commuter, Transit and Parking Plans

e Commuter and Transit Plan

- Usepre-tax funds to pay for qualified bus, subway,train, ferry,
or commercial vanpool expenses

. 2025 contribution limit is $325
e Parking Plan

o Usekpre-tax funds to pay for qualified parking expensesfor
wor

. 2025 contribution limit is $325
« No: B8 Bnot am ast on-B campa pakg 1abn62%.(
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Other Benefits

e Retirement Plan

- Yeshivaoffers you a 403(b) retirement plan through Fidelity
Investments

. Includes a3% employer match for those who contribute at least 3%
to the plan

« Tolearn more about this program & your investment options, visit
netbenefits.com/Yeshivaor contact your Fidelity Consultant Alexandra Sbordone
at 347-650-4447 or by email at alexandra.sbordone@fmr.com

« Toenroll in the retirement plan, contact the Benefits office at 646-592-4340

e Tuition Remission Program

- You,your legal spouse and/or qualified dependents are eligible for
Tuition Remissionbenefits if you are full-time faculty, full-time
exempt staff, or full-time non-exempt staff, if you pursue a degree
at YU or an affiliated school

« Tolearn more, visit yu.edu/hr/benefits or call the YU Benefits Office at 646-592-
4340
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Medicare Transitional Services

o Bl
The Guidance
You Dezorrc

MTS is hrssrare
you explore ymssn
Medicart upnriinns

You have a choice when it comes to your
health care coverage.

Yeshlva Unlvermt_y and Medicare Transition Services hf.‘_-;ﬁ:avg' . 3

Medicare questions.

MTS lic=o RS ¥rfer hanest. free. no otk ", e i
parts, how they work, and help you find Medisgs~ etwerat:é'“maﬁ"mﬂ;cmr Tfé‘z'ftn cara wntt:-;

and budget. a




Next Steps

 All elections must be made through Benefitfocus no
later than December 13t

 Follow the below steps to enroll online:

1. Log into Benefitfocus at insidetrack.yu.edu

2. Clickthe Employee Tab, locate the Employee Tools
and Systems, and click the link for Benefitfocus

3. Oncelogged in, click the link that says Click HERE to
complete
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Questions?
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